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The figures in the margin indicate
~ full marks for the questions.
Answer either in English or in Assamese.

1. Answer the following as directed :
) _ 1x10=10
were Al eI ot s T fam o
(a) How many weeks of prior statutory
notice is required to be given to employer

or workmen before a strike or lockout ?
(Choose the correct option)

(5 31 SRS SIS (RIS i T P
(I QI TSI g it i
SITINSTI 2 (% Twaeh! 1> Tferedn)
(i) Two weeks (72 €ZA)

(ii) Three weeks (foF A=)
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(iii) Five weeks (b F&R)
(iv) Six weeks (& ALI2A)
(b) In which year was All India Trade Union

Congress (AITUC) formed ?
(Choose the correct answer)

oS ©f¥F FER (AITUC) (P 579 5/13®
-1 2 2 (% TGIeh) I ©fersar)
(i) 1919 (>35> bv9)
(i) 1920 (5530 bTo)
(i) 1921 (5535 5F9)
(iv) 1922 (5533 59)

(¢ Which of the following is not a
characteristic of trade union ?
. (Choose the correct answer)

o (PITCD! R T e R

(@ Tesco! Il TfeTed)
(i)  Voluntary Association (CTRETFKZ)
(i) Common Goal (FI[ZS &77)
(i) Individual Actions (If&5® =)
(iv) Intermediary (FZOINT)

(d) Which of the following dispute settlers
cannot make a binding decision ?
(Choose the correct answer)
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OeTd (PICH! [ HerifeniRia areoneTs Fraw
GEROIEIEE (% T&ICo! b ©fs4)

(i)  Arbitrator (F4ZFIS! JT&)
(i) Adjudicator (R5I5s)
(iii) Industrial Tribunal Member
‘ (Trmifas ol 7707)
(iv) Conciliator (NTGTFAT)
fe) ‘Where is International Labour
Organisation (ILO) headquarters
located ? i
TG A 755 (ILO)= 2 Ty F©
- OR(FO ?
(/) Who was the founder of Bombay Mill

Hands Association ?
(Choose the correct answer)

‘@ICE i @er qEiREE3 dfowloR @i
it 2 - (u5 TG A Tferean)

(i) V. V. Giri (fe. fe. fif9)
(i) Bal Gangadhar Tilak
(315 sikaNxE ToeTsh)
(iii) N. M. Lokhande (9. &3, (FNI=I0S)
(iv) None of the above (€273 GbI¢ 72¥)
(g) Which of the following has adopted the

principle of fair wages in India ?
(Choose the correct answer)
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RAFRS @RIE S i SoRe T a2

- SRwme (&% TGIh! A5 Tlersan)
{i) The Minimum Wages Act.
(e TR SNi2w)
(i) The Equal Remuneration-Act
(T siifefes wiizs)
(i) The Wage Boards
(G{ @)
(iv) All of the above
(8%5] FAFCETICPEDH)

(h) “Equal pay for equal work is applicable
to both men and women.”
(Write True or False)

“sfa R S TOAE CFAS FAF B A
A W A N (T ¢ [ feh)

() “Trade unions are temporary

combinations.”  (State True or False)
i FRACIA (= I e w1
(3151 & [ [77%0Y)

(i) Who among the following advocated the
compulsory collective bargaining ?
(Choose the correct answer)

OO (TG G ATOETE HFARD 7w
dferam coliETel sRRE?
() V. V. Giri (f. fe. fif)
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(i) G.L. Nanda (f&. @& )
(iii) Jagjivan Ram (55 &= Fi¥)
(iv) Khandubhai Desai (W<SiE (7i2)

2. Answer the following in brief : 2x5=10
T5Te MAIEINA 50 Ued Wl ¢
{a) Define industrial dispute.
T fKame wiges) ol |
{b) Why do employees join trade unions ?
ISP &l FTo [0 @ FE2
(c) Define industrial relations.
Trmifas T=oRkS ket il |

(d) Differentiate between strike and lockout.
{35 IS STREE WErS AL (& |

(e) What is adjudication ?
5 Feeife st 5 e

3. Write short answer of the following : (any
Jour) , 5%x4=20

w6 TS MAERE BT Ted fc%vn 3 (Riizal v1f<5T)

(a) Explain the role of employer and trade
union in maintaining smooth industrial
relations.

2 Tl TR iz IS Riseel S
S AL SRRl IRl =4 |

4 (Sem-6/CBCS) HE 5 (IRLL)/G S ' Contd.



(b) Discuss in brief the major problems
faced by trade unions in India..

S ANE AGCANE AT (@[ T2
TR A BN 7 |

(c) Why is collective bargaining considered
to be the best approach to the
maintenance of industrial harmony ?

T TN S THRACTFNS A2 TG (52
AcTe 171 21 Reafbe w1 2w 2

(d) Write a note on labour welfare facilities
in Indian factory.

CIOS FIRLAFTIZS Hfeiw iyl - [T
@9[F® 51 (GI=F! o7t |

fe) What are the pre-requisites of successful
grievance handling procedure ?

e @os wisife Fevife afeae SemeiEe

o fo? |
- (f) Discuss the role of ILO in industrial
relations.
Tomifas s e [ILO-F S SHiEnl
41 |
4. Answer any four of the following : 10x4=40
oS AIIRE [Replear o159 o &l ¢
(i) Explain various approaches to industrial
relations. :
Tl FAled [Aien TeaveTz 1<) < |
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(i) Briefly explain the statutory machinery
for settlement of industrial dispute in
India.

oes Tmiife Jaw Feifes [idaa 3zrmR
53 I T

(iii) Explain the working of ‘Joint
Management Councils’. Why could not

they be successful ? 5+5=10
el AR S PR-ere i 9| 5
(ST AEe = 2[4 TR ?

(iv) Discuss various measures to strengthen
the trade union movement in India.
What new role trade union need to play
for their survival and popularity ?

6+4=10
SRO® S R I =G| T (Fa©
Rfen smeFer e SeEnal 391 | Wi
FHAEIE (SSERT BTG T SIATOR I
5 g S oA1eT 19 o 2

(v) Define indiscipline in the context of
employer-employee relations. Discuss

the causes of industrial indiscipline.
/ 4+6=10

RIS -5 T2 2P *ei2iTol
FeGIfEe 9591 | FRIE *RAFAIRITOR PRETEIS ST
-4l |
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(vi) What are various provisions of safety of
workers under the Factories Act, 1948 ?
Explain.

FRAMl W3, 55803 TFe AT FFES
fisras e Rdiemz & &2 i =i

(vii) What are the needs and importance of
human resource management in
industrial relation ? Discuss.

TWifET TR GRS Wik TR AR
ARG RIO] S SR [ [ 2 A0 41 |

(viii) Explain the following provisions under
the Industrial Employment (Standing

Orders) Act, 1946 : 5+5=10
TP TORE (F S0 S, S58u-S
SIS were Wl KL= i 941 ¢
(a) Penalties and Procedures

(SR S A=)
(b) Powers to Make Rules -

(R 2iomma =#39r)
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