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The figures in the margin indicate
Jull marks for the questions.

Answer either in English or in Assamese.

1. Answer as directed: = " 1x10=10
fod o Tew frai ¢

(@) Which of the following is not a
managerial function of human resource
manager ?

R (FICH TR SN AW ARGE

ARG T T2 ?

(i) Planning

Contd.



(v)

()

(iii)

(iv)

Motivation
Seiites
Organising
ARG

Controlling

- AT A

(Choose the correct answer)

(o7 TeFCh! AR Gferear)

~Which among the following is not a

technique of job analysis ?
R IO Y BN R (et =12

)

(i)

(iii)

(iv)

Questionnaire

Job performance
Training

GRS

Interview
AFISPIN

(Choose the correct answer)

(% Teh AR e
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(c) Projective test is a type of selection test.
(State True or False)

oS STl R AR ST <5 e |
' (9% @ 8% [F73) -

(d) Prov1dent fund is an example of .
(Fill in the blank)

SRR == 3 @t Twd |
o (AT HZ 27 )

(e) Seniority is a base of promotion.
(State True or False)

ool spiates ol Tofe | (o5 @ wog &)

(/) Which of the following "is not an
' involuntary separation ?

TS WAl (P! SbRTTF "iﬂkﬁaﬂq T 2
(i) Downsizing

SRR AP
(i) Dismissal

LRI
(i) Transfer by request

IR AR W
(iv) Termination

ST

(Choose the correct answer)

(% TeCh! AR Tfersa)
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(g) Critical incident method is a method of

performance appraisal.
: (State True or False)

@aawfm oja® Fog AW Rl 16! A&l |
(9% T 5% [73)

(h) Rowan premium plan was developed
by D. Rowan in the year

IR ?

() 1910 (s5%0)
() 1911 (>55Y)
- (iii) 1901 (s503)
(iv) 1921 (55%%)

(Choose the correct answer)

| (&% TG AR Cfered)
() Hobbies are included in work life
balance. (State True or False)

TS5 TG SATOR STEE I F |
(¥% @ a7 [30)

() In which Act the provisions relating to
the health of the workers are stated ?

FHIET JY T ARAPR @R
wiETe TERS SR?
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2. Write very short answer : 2x5=10
S b Tt foral ¢

(@) Write two characteristics of human
resource management. '

R T ARGEAR 757 iRy
(b) What is recruitment ?
TR W 2

(c) State two objectives of performance
appraisal.

Jiow Jemiaa 750 Soey =
(d) What is induction ?
Sffresd ME &2
(e) State two causes of demotion.

MRS 757 el S 4 |

3. Answer any four of the following: 5x4=20

w1 A bif<bre Tes faa ¢

(a) Explain in brief the qualities of a
human resource manager.

TR T SIRPERR GTIE Y0 Tl 1|
(b) Write a note on fringe benefit.

@oigfee YRR 87TS GOl (GIF =7l |
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(c) Explain in brief the factors affecting
quality of work life.

FHIGRR @5 TS Foiifo T DL HYLS
3 = | '

(d) State briefly the objectives of social
security.

A Faees PR 3@ U 4 |

(e) State the difference between Personnel
Management and Human Resource
" Management. -

& ARG B AT T~ AR Tero
AT Tl | |
(/i Write a note on job description.

o Rl REc 9ot (i |
4. Answer any four of the following:
10x4=40
- oeTe RIS #[1 Riciear b1fabrq T i 3

(i) What is performance appraisal ?-
Explain any two techniques of
performance appraisal.

T TEIER A 2 TR R 7o G
901 3 |

4 (Sem-4/CBCS) HC3 (HRM)/G 6



(i) What is job analysis? Explain the
: process of job analysis.
wﬁmqw%vwﬁmwmmw
BN
(i) Explain the importance of human
' resource planning. What are the
objectives of human resource planning ?
TR T SRR @95g I 91 | T T

ARFEAR SOPTR AR [ 2

(iv) What is human resource
- accounting ? Explain the advantages
and disadvantages of human
resource accounting.
TR W [Zplefese e e [ T~

fEploReels Y S SRR 0 0 |

(v) What is human resource management ?
Explain how the concept of employees
is undergoing changes in recent times.

NG o AR W Fr I6TH TR
I LR (VG 2R (202 (g RA
e =0

(vi) Describe the methods of executive
development programme.

TR fEe Caaaa SE e I 1 |
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(viij Explain the concept of employee
redeployment. What are the advantages
‘and disadvantages of employee
redeployment ?

IS o PR drell <o 1 | IS 7
fFrRfes R = SejfRAIR I 1| |
(viii) Explain the methods of wage payments.

TGR AR AmTeTIE I 01
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